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MINISTRY OF DEFENCE
NOTIFICATION
New Delhi, the 9th September, 2008

S.R.0.21(E)— In exercise of the powers conferred by the proviso to article 309 of
the Constitution, the President hereby makes the following rules, namely : -

1. Shart title and commiencement -

(1) - These rules may be called the Civilians in Defence Services (Reyised
Pay) Rules, 2008.

(2)  They shall be deemed to have come into force on the 1™ day of January,
2006.

2. Categories of Government servants to whom the rules apply: -

(1) Save as otherwise provided by or under these rules, these rules shall
apply to persons appointed to civil services and posts in connection with the affairs of
the Union whose pay is debitable to the Defence Services Estimates.

(2) These rules shall not apply to : -

(i) persons locally recruited for service in Diplomatic, Consular
or other Indian establishments in foreign countries;

(i) persons not in whole-time employment;
(iii)  persons paid out of contingencies;

(iv) persons paid otherwise than on a monthly basis including
those paid only on a piece-rate basis;

(v) persons employed on contract except where the contract
provides otherwise;

(vi) persons re-employed in Government service after
retirement;

(vii) -any other class or category of persons whom the President
may, by order, specifically exclude from the operation of all
or any of the provisions contained in these rules.
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3.

Definitions — In these rules, unless the context otherwise requires -

(1) “existing basic pay” means pay drawn in the prescribed existing scale

(2)

(3)

()

(3)

(6)

(7)

(8)

of pay, including stagnation increment(s), but dees not include any
other type of pay like ‘special pay’, etc.

“existing scale” in relation to a Government servant means the present
scale applicable to the post held by the Government servant (or, as the
case may be, personal scale applicable to him) as on the |* day of
January, 2006 whether in a substantive or officiating capacity.

Explanation- In the case of a Government servant, who was on the
I** day of January, 2006 on deputation out of India or on
leave or on foreign service, or who would have on that
date officiated in one or more lower posts but for his
officiating in a higher post, “existing scale” includes the
scale applicable to the post which he would have held
but for his being on deputation out of India or an leave
or on foreign service or, as the case may be, but for his
officiating in a higher post;

“existing emoluments” mean the sum of (i) existing basic pay, (i)
dearness pay appropriate to the basic pay and (iii) dearness allowance

appropriate to the basic pay + dearness pay at index average 536
(1982=100).

“present scale” in relation to any post/grade specified in column 2 of the
First Schedule means the scale of pay specified against that post in
column 3 thereof:

“pay in the pay band” means pay drawn in the running pay bands
specified in Column 5 of the First Schedule,

“grade pay” isthe fixed amount corresponding to the pre-revised pay
scales/posts,

“revised pay structure” in relation to any post specified in column 2 of
the First Schedule means the pay band and grade pay specified against
that post or the pay scale specified in column 5 & 6 thereof, unless a
different revised pay band and prade pay or pay scale is notified
separately for that past.

“basic pay” in the revised pay structure means the pay drawn_ in the
prescribed pay band plus the applicable grade pay but does not include
any other type of pay like special pay, etc.

In the case of Government servants in the pay scales of HAG—#,‘ apex
scale and the Cabinet Secretary’s scale, basic pay means the pay in the
prescribed scale.
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(9) “revised emoluments” means the pay in the pay band plus the grade pay
of a Government servant in the revised pay structure or the basic pay in
HAG+ & above and includes the revised non-practising allowance, if

any, admissible to him, in addition.
(10) “Schedule” means a schedule annexed to these rules.

4, Seale of pay of posts - The pay band and grade pay or the pay scale, as
applicable, of every post/grade specified in column 2 of the First Schedule shall be as
specified against it in column 5 & 6 thereof.

L]
5 Drawal of pay in the revised pay structure — Save as otherwise provided in
these rules, a Government servant shall draw pay in the revised pay structure
applicable to the post to which he is appointed;

Provided that a Government servant may elect to continue to draw pay in
the existing scale until the date on which he earns his next or any subsequent
increment in the existing scale or until he vacates his post or ceases to draw pay in
that scale.

Provided further that in cases where a Government servant has been placed in
a higher pay scale between 1,1.2006 and the date of notification of these Rules on
account of promotion, upgradation of pay scale etc,, the Government servant may
elect to switch over to the revised pay structure from the date of such promotion,
upgradetion, etc.

Explanation I - The option to retain the existing scale under the provisos 1o this rule
shall be admissible only in respect of one existing scale.

Explanation 2 - The aforesaid option shall not be admissible to any person appointed
to a post on or after the 1% day of January, 2006, whether for the
first time in Government service or by transfer from another post
and he shall be allowed pay only in the revised pay structure.

Explanation 3 - Where a Government servant exercises the option under the provisos
to this rule to retain the existing scale in respect of a post held by
him in an officiating capacity on a regular basis for the purpose of
regulation of pay in that scale under Fundamental Rule 22, or any
other rule or order applicable to that post, his substantive pay shall
be substantive pay which he would have drawn had he retained the
existing scale in respect of the permanent post on which he holds a
lien or would have held a lien had his lien not been suspended or the
pay of the officiating post which has acquired the character of
substantive pay in accordance with any order for the time being in
force, whichever is higher.
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6. Exercise of Option -

(1)  The option under the provisos to Rule 5 shall be exercised in writing in
the form appended to the Second Schedule so as to reach the authority
mentioned in sub rule (2) within three months of the date of
publication of these rules or where an existing scale has been revised

by any order made subsequent to that date, within three months of the
date of such order,

Provided that -

(i) in the case of a Government servant who s, on the date of such
publication or, as the case may be, date of such order, out of
India on leave or deputation or foreign service or active
service, the said option shall be exeércised in writing so as to
reach the said authority within three months of the date of his
taking charge of his post in India; and

(i)  where a Government servant is under suspension on the 1 day
of January, 2006 , the option may be exercised within three
months of the date of his return to his duty if that date is later
than the date prescribed in this sub-rule.

(2)  The option shall be intimated by the Government servant to the Head of
his Office.

(3)  If the intimation regarding option is not received within the time
mentioned in sub-rule (1), the Government servant shall be deemed to
have elected to be governed by the revised pay structure with effect on
and from the 1* day of January, 2006.

(4)  The option once exercised shall be final.

Note 1- Persons whose services were terminated on or afier the 1 January, 2006
and who could not exercise the option within the prescribed time limit, on
account of discharge on the expiry of the sanctioned posts, resignation,

dismissal or discharge or disciplinary grounds, are entitled to the benefits
of this rule,

Note 2 - Persons who have died on or after the 1*' day of January, 2006 and could
not exercise the option within the prescribed time limit ‘are deemed to
have opted for the revised pay structure on and from the 1* day of

! January, 2006 or such later date as is most beneficial to their dependents,
il if the revised pay structure is more favourable and in such cases,
H necessary action for payment of arrears should be taken by the Head of
" Office.

Note 3 - Persons who were on earned leave or any other leave on 1.1.2006 which
entitled them to leave salary will be allowed the benefits of this rule.
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7.

Fixation of initial pay in the revised pay structure:

(1)

()

Thé initial pay of a Government servant who elects, or is deemed to
have elected under sub-rule (3) of rule 6 to be governed by the revised
pay structure on and from the 1* day of January, 2006, shall, unless in
any case the President by special order otherwise directs, be fixed
separately in respect of his substantive pay in the permanent post on
which he holds a lien or would have held a lien if it had not been
suspended, and in respect of his pay in the officiating post held by him,
in the following manner, namely :-

in the case of all employees:-

(i)

(i)

the pay in the pay band/pay scale will be determined by
multiplying the existing basic pay as on 1.1.2006 by a factor of

1.86 and rounding off the resultant figure to the next multiple
of 10.

if the minimum of the revised pay band/ pay scale is more than
the amount arrived at as per (i) above, the pay shall be fixed at
the minimum of the revised pay band/pay scale;

Provided further that:-

Where, in the fixation of pay, the pay of Government servants
drawing pay at two or more consecutive stages in an existing
scale gets bunched, that is to say, gets fixed in the revised pay
structure at the same stage in the pay band, then, for every two
stages so bunched, benefit of one inerement shall be given 50 2s
to avoid bunching of more than two stages in the revised
running pay bands. For this purpose, the increment will be
caleulated on the pay in the pay band. Grade pay would not be
taken into account for the purpose of granting increments to
alleviate bunching.

In the case of pay scales in higher administrative grade (HAG)
in the pay band PB-4, benefit of increments due to bunching
shall be given taking into account all the stages in different pay
scales in this grade. In the case of HAG+ scale, benefit of one
increment for every two stages in the pre-revised scale will be
granted in the revised pay scale.

If by stepping up of the pay as above, the pay of a Government
servant gets fixed at a stage in the revised pay band/ pay scale
(where applicable) which is higher than the stage in the revised
pay band at which the pay of a Government servant who was
drawing pay at the next higher stage or stages in the same
existing scale is fixed, the pay of the latter shall also be stepped
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(B)

(C)

(D)

up only to the extent by which it falls short of that of the
former.

(i)  The pay in the pay band will' be determined in the above
manner. In addition to the pay in the pay band, grade pay
corresponding to the existing scale will be payable.

Note - Hlustration 1 on the above is provided in the Explanatory
Memorandum to these Rules,

In the case of employees who are in receipt of special pay/allowance in
addition to pay in the existing scale which has been recommended for
replacement by a pay band and grade pay without any special
pay/allowance, pay shall be fixed in ‘the revised pay structure in
accordance with the provisions of clayse (A) abave.

In the case of employees who are in receipt of special pay component
with any other nomenclature in addition to pay in the existing scales,
such as personal pay for promoting small family norms, special pay to
Parliament Assistants, Central (Deputation on Tenure) Allowance, etc.,
and in whose case the same has been replaced in the revised pay
structure with carresponding allowance/pay at the same rate orat a
different rate, the pay in the revised pay structure shall be fixed in
accordance with the provisions of clause (A) above. In such cases,.the:
allowance at the niew rate as recommended shall be drawn in addition
o pay in the revised pay structure from the date specified in the
individual notifications related to these allowances.

In the case of medical officers who are in receipl of non-practising
allowance, the pay in the revised pay structure shall be fixed in
accordance with the provisions of clause (A) above except that, in such
cases, the pre-revised dearness allowance appropriate (o the non-
practising allowance admissible at index average 536 (1982 = 100)
shall be added while fixing the pay in the revised pay band, and in such
cases, non-practising allowance at the new rates shall be drawn with
effect from 1.1.2006 or the date of option for revised pay structure, in
addition to the pay so fixed in the revised pay structure. [Hlustration 2
in this regard is at in the Explanatory Memorandum to these Rules,

Note I - (a) In the case of Group D cmployees, the pay in the revised pay structure

will be fixed initially in the -15 pay band as per Clause (A) above with the
appropriate grade pay and arrears paid accordingly. Thereafter, pay of
such of those Group D employees who already possess the revised
minimum qualifications recommended by the Commission prescribed for
entry into PB-1 would be fixed with effect from 1.1.2006 in PB-1 with
grade pay of Rs.1800.

(b) Such of those existing Group D employees who do not possess the

revised minimum qualifications for entry into PB-1 would be retrained by
the concerned Department preferably within a period of six months so that
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payment of arrears on account of upgradation are not delayed. After re-
training, these Group D staff will also be placed in the Pay Band PB-I
with the grade pay of Rs.1800 with effect from 1.1.2006 and arrears
drawn accordingly. Once placed in the PB-1 Pay Band, this category of
Group D staff will regain their seniority vis-a-vis the other category of
Group D staff that already possessed the minimum qualifications and
were, therefore, placed in the PB-1 Pay Band as on 1.1.2006. Inter-se
seniority of all the employees in erstwhile Group D will be fully
maintained with Group D employee in a higher pre-revised pay scale
being placed higher vis-d-vis an employee in a lower pay scale. Within

the same pre-revised pay scale, seniority which existed prior to revision
would continue.

(¢) Arrears shall be payable with effect from 1.1.2006 in both the cases
i.e. to those Group D employees who possess the qualifications and are
placed in PB-! straight away and those Group D employees who do not
possess the qualifications and are placed afier re-training. Hustration 3 in
regard to fixation of pay for Group D staff is in the: Explanatory
Memorandum to these Rules.

Note 24 - Where a post has been upgraded as a result of the recommendations of the
- _ Sixth CPC as indicated in Part B or Part C of the First Schedule to these

Rules, the fixation of pay in the applicable pay band will be done in the
manner prescribed in accordance with Clause (A) (i) and (ii) of Rule 7 by
multiplying the existing basic pay as on 1.1.2006 by a factor of 1.86 and
rounding the resultant figure to the next multiple of ten. The grade pay
corresponding to the upgraded scale as indicated in Column 6 of Part B or
C will be payable in addition. Ilustration 44" in this regard is in the
Explanatory Memorandum to these Rules.

Note 2B- 1n case of merger of pay scales, pay in the revised pay bands will be fixed

Note § -

Note
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4 -

in the manner prescribed in accordance with Clause (A) (i) and (ii) of
Rule 7 by multiplying the existing basic pay as on 1.1.2006 by a factor of
1.86 and rounding the resultant figure to the next multiple of ten. The
grade pay corresponding to the merged scale as. indicated in Column 6 of
Part B or C will be payable in addition. INfustration 4B in this regard is in
the Explanatory Memorandum to these Rules,

A Government servant who is on leave on-the 1* day of January, 2006 and
is entitled to leave salary shall become entitled to pay in the revised pay
structure from 1.1,2006 or the date of option for the revised pay structure.

Similarly, where a government servanl is on study leave an the first day of
January, 2006 he will be entitled to the benefits under these Rules from
1.1.2006 or the date of option.

A Govermment servant under suspension, shall continue to draw
subsistence allowance based on existing scale of pay and his pay in the
revised pay structure will be subject 10 the final order on the pending
dis¢iplinary proceedings. :

——
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Note 5 - Where a Government servant is holding a permanent post and is officiating
in & higher post on a regular basis and the scales applicable to these two
posts are merged into one scale, the pay shall be fixed under this sub-rule

with reference to the officiating post only, and the pay so fixed shall be
treated as substantive pay.

The provisions of this Note shall apply mutatis mutandis, to Government
servants holding in an officiating capacity, posts on different existing
scales which have been replaced by the revised pay structure.

Note 6- Where the “existing emoluments’ exceed the revised emoluments in the
case of any Government servant, the difference shall be allowed as
personal pay to be absorbed in future increases in pay.

Note 7 - Where in the fixation of pay under sub-rule (1), the pay of a Government
servant, who, in the existing scale was drawing immediately before the 1*
day of January, 2006 more pay than another Government servant junior to
him in the same cadre, gets fixed in the revised pay band at a stage lower
than that of such junior, his pay shall be stepped upto the same stage in the
revised pay band as that of the junior.

Note 8 - Where a Government servant is in receipt of personal pay on the 1* day of
January, 2006, which together with his existing emoluments exceeds the
revised emoluments, then, the difference representing such excess shall be
allowed to such Government servant as personal pay to be absorbed in
future increases in pay.

Note 9 - In the case of employees who are in receipt of personal pay for passing
Hindi Pragya, Hindi Typewriting, Hindi Shorthand and such other
examinations under the “Hindi Teaching Scheme”, or on successfully
undergoing training in cash and accounts matters prior to the 1* day of
January, 2006, while the personal pay shall not be taken into account for
purposes of fixation of initial pay in the revised pay structure, they would
continue to draw personal pay after fixation of their pay in the revised pay
structure on and from the 1 day of January, 2006 or subsequently for the
period for which they would have drawn it but for the fixation of their pay
in the revised pay structure. The quantum of such personal pay would be
paid at the appropriate rate of increment in the revised pay structure from
the date of fixation of pay for the period for which the employee would
have continued to draw it.

Explanation - For the purpose of this Note, “appropriate rate of increment
in the revised pay structure” means 3% of the sum of the
pay in the pay band and the grade pay at the stage at
which the pay of the employee is fixed in the revised
pay structure.

; Note 10~ In cases where a senior Government servant promoted to a higher post
before the 1* day of January, 2006 draws less pay in the revised pay
| structure than his junior who is promoted to the higher post on or after the
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1* day of January, 2006, the pay in the pay band of the senior Government
servant should be stepped up to an amount equal to the pay in the pay
band as fixed for his junior in that higher post. The stepping up should be
done with effect from the date of promation of the junior Government
servant subject to the fulfillment of the fol lowing conditions, namely: -

(a) both the junior and the senior Government servants should belong
to the same cadre and the posts in which they have been promoted
should be identical in the same cadre.

(b) the pre-revised scale of pay and the revised grade pay of the lower
and higher posts in which they are entitled to draw pay should be
identical.

(¢) the senior Government servants at the time of promotion should
have been drawing equal or more pay than the junior.

(d)  the anomaly should be directly as a result of the application of the
provisions of Fundamental Rule 22 or any other rule or order
regulating pay fixation on such promotion in the revised pay
structure. If even in the lower post, the junior officer was drawing
more pay in the pre-revised scale than the senior by virtue of any
advance increments granted to him, provision of this Note need not
be invoked to step up the pay of the senior officer.

(2) Subject to the provisions of rule 5, if the pay as fixed in the officiating post
under sub-rule (1) is lower than the pay fixed in the substantive post, the
former shall be fixed at the same stage as the substantive pay.

8. Fixation of pay in the revised pay structure of employees appointed as
fresh recruits on or after 1.1.2006 — Section 11 of Part A of the First Schedule of
these Rules indicates the entry level pay in the pay band at which the pay: of direct
recruits to a particular post carrying a specific grade pay will be fixed on or after

1.1.2006.

This will also be applied in the case of those recruited between 1.1.2006 and
the date of issue of this Notifieation. In such cases, where the emoluments in the pre-
revised pay scale(s) [i.e., basic pay in the pre-revised pay scale(s) plus Dearness Pay
plus Dearness Allowance applicable on the date of joining] exceeds the sum of the
pay fixad in the revised pay structure and the applicable dearness allowance thereon,
the difference shall be allowed as personal pay to be absorbed in future increments in

pay-

9. Rate of increment in the revised pay structure —The rate of increment in
the revised pay structure will be 3% of the sum of the pay in the pay band and grade
pay applicable, which will be rounded off to the next multiple of 10. The amount of
increment will be added to the existing pay in the pay band. [Hustration 5 in this
regard is in the Explanatory Memorandum to these Rules. In the case of PB-3,
variable rates of increment at 3% and 4% have been provided. The higher rate of
increment will be granted to not more than 20% of the strength of officers in PB-3.
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10. Date of nexe increment in fhe revised pay structyre - There will be 3
uniform date of annual increment, viz. (% July of every year. Employees
completing 6 months ang above in the revised pay structure as on 1% of July will
be eligible to pe granted the increment. The first increment after fixation of pay
on 1.1.2006 in the revised pay structure will be granted on 1.7.2006 for those

employees for whom the date of next increment was between 1% July 2006 to 1*
January, 2007,

Provided that in the case of persons who had been drawing maxinum
of the CXisting scale for more than a year as gp the 1¥ day of January, 2006, the
next increment in the revised pay structure shall be allowed on the * day of
January, 2006 Thereafter, the provision of Rule 10 would apply,

Provided that in cases where an employee reaches the Mmaximum of his
pay band, shall he placed in the pext higher pay band after one year of reaching
such a maximum, Aq the time of placement in the higher pay band, benefit of
one increment il be provided. Thereafter, e will continue tg move in the

higher pay band till his pay in the pay band reaches the maximum of PB-4, after
which no further increments wil[ he granted,

Pay at equal or lower stage in the lower seale of pay, happens to draw
more pay in the pay band in the revized Pay structure than the pay of
the senior Government servant in the existing higher scale, the pay ip
the pay band of the senior government servant shall he stepped up to

that of his junjor from the same date and he shall draw next increment
in accordance with Rule 10,

I i, Fixation of Pay in the reviseq Pay structure subsequent to the I day of
January, 2006, . Where g Government servant continues to draw his pay in the
existing scale and js brought over 1o the revised pay structure from a date later
than the 1* day of January, 2006, i pay from the later date i the revised pay
structure shall be fixed in the following manner:-

(i) Pay in the pay band will be fixed by adding the basic pay applicable
on the later date, the dearness pay applicable on that date and the
pre-revised  dearness allowance based on fates applicable as op
1.1,2006. This Igure will be rounded off 10 the next multiple of |0
and will then become the pay in the applicable pay band: [
addition to this, (he grade pay corresponding to the pre-revised pay
scale will be payable. Where the Governmen Servant is in receipt of
special pay or non-practising allowance, the methadology followed
will be as preseribed ip Rule 7 (i), (B), (C) or (D) as applicable,
except that the basic pay and deamess pay to he taken into account
will be the basic Pay and deamess pay applicable as on that date but
dearness allowance will be caleulated as per rates applicable gp
1.1.2006.

12, Fixation of POy on reappointinent after tie 1" day of January, 2006 1o 4
post held prior to thas duie - 4 Government servant who had officiated in a post



